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The purpose of a project was to work toward the 
reduction of sex bias and sex-role stereotyping in vocational 
education programs in the technical and skill centers in Dade County, 
Florida. To accomplish this ^oal, vocational teachers, counselors, 
and students attended inservice workshops focusing on equity issues. 
The project provided resources and newsletters that vocational staff 
might use to encourage students to pursue courses and careers in 
nontradi tional occupations. Further, assessment instruments were 
developed and used to assess the technical and skill centers* 
activities for promoting equity. As a result, vocational students 
expressed a high degree of receptivity to pursuing nontraditi >nal 
programs and careers. It was also found that although the targeted 
populations (vocational centers) had not made a concerted effort to 
focus on equity, attention had been given to reducing sex bias and 
sex stereotyping in their schools. After receiving technical 
assistance from the Dade County Office c'i Vocational, Adult, and 
Community Education, each center developed an action plan to recruit 
and retain students into nontraditional programs. (The brief project 
"eport is followed by appendices, including sex equity workshop 
materials, a newsletter update, forms for developing a sex equity 
improvement plan, two brochures on nontraditional careers, a teacher 
inservice education component, and a project status report and 
management plan.) (KC) 
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ABSTRACT 



7-1E02 : Sex Equity Linkage and Coordination 



Carrie B. Mickey, Project Director $55,036.00 
Thrlsha 6. Shiver, Project Facilitator 7/1/86 to 6/30/87 

Dade County Public Schools 

Office of Vocational, Adult, and Community Education 
1450 Northeast Second Avenue 
Miami, Florida 33132 

Traditional ly females have had limited encouragement and direction 
via appropriate role models and information to pursue nontraditional 
careers. Since nontraditional careers generally offer better salaries 
and more challenging opportunities for advancement, it 1s crucial 
for women to enter these fields if their economic situation is to 
improve. 

The purpose of this projfcct was to work toward the reduction of sex 
bias and sex role stereotyping 1n vocational education programs in 
the technical and skill centers in Dade County. To accomplish this 
goal, vocational teachers, counselors, and students attended inservice 
workshops focusing on equity Issues. 

The project provided resources and newsletters vocational staff might 
use to encourage students to pursue courses and careers in nontradi- 
tional occupations. Further, assessment instruments were developed 
and utilized to assess the technical and skill centers activities 
for promoting equity. 

As a result, vocational students expressed a high degree of receptivity 
in pursuing nontraditional programs and careers. It was also found 
that although the targeted populations (vocational centers) had not 
made a concerted effort to focus on equity, attention had been given 
to reduce sex bias and sex stereotyping in their schools. After re- 
ceiving technical assistance from the Office of Vocational, Adult, 
and Community, each center developed an action plan to actively recruit 
and retain students into nontraditional programs. 
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INTRODUCTION 



The federal legislation (Carl D. Perkins Vocational and Technical 
Education Act of 1984 ) has placed great emphasis on helping women 
enter the labor force than did previous legislation. It has charged 
that all vocational educators make special efforts to eliminate sex 
bias and sex stereotyping 1n vocational education. 

Hence, there 1s a need to direct women as well as men toward careers 
that provide lucrative employment and equal opportunity to earn a 
living. To accomplish this goal, males and females must recognize 
the Importance of work 1 n thel r 11 ves , overcome the effects of sex 
role stereotyping on attitudes about careers, and become aware of 
the necessary preparation for the work opportunities available to 
them. Further, there 1s a need to assist vocational teachers with 
strategies to recruit and retain students into nontraditional programs. 

It should be noted that eventhough legislation has outlawed overt 
discrimination 1n vocational education, nontraditional enrollments 
remain slow to grow 1n numbers. Sex equity activities - whether lengthy 
and structured or occasional and informal - can help to encourage 
students who are Interested 1n training and work in fields not usually 
chosen by their sex. 

Thus, the overall purpose of this project was to employ personnel 
to monitor and assist vocational counselors and teachers with strategies 
to promote and encourage students to enroll 1n nontraditional programs. 
The technical assistance provided by the Dade County Office of Voca- 
tional, Adult, and Community Education Included conducting inservice 
workshops for teachers and students; establishing a resource lending 
library; production and dissemination of newsletters and coordinating 
linkage with local agencies for employment purposes for students in 
nontraditional occupations. 
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METHODS 



The overall goal of this project was to provide vocational administra- 
tors, counselors and teachers with technical assistance in developing, 
implementing, or expanding their efforts to achieve sex equity in their 
own educational setting. Five (5) objectives were developed to achieve 
this goal. 

Objectives 

1. To conduct inservice training programs on sex equity issues to 
vocational administrators, counselors and teachers from six (6) 
vocational and skill centers. 

2. To produce and disseminate newsletters, designed to keep the voca- 
tional education community aware of current equity issues. 

3. To develop assessment Instruments to evaluate each school's equity 
activities. 

4. To provide workshops for students on nontraditional career choices. 

5. To conduct visitations to each of the six (6) centers (Undsey 
Hopkins Technical Education Center, Miami Lakes Technical Education 
Center, Miami Skill Center, Robert Morgan Vocational Technical 
Center, South Dade Skill Center) to interview students and teachers 
on site to evaluate the effectiveness of the program services and 
activities furnished by the project. 

The procedures used to Implement the above objectives will be described 
in the following section. 

Inservice Training 

The vocational specialist for sex equity planned three (3) inservice 
sex equity workshops. The specialist conducted one of the workshops 
(Appendix A), and the Teacher Education Center (TEC) sponsored two 
(2) of the workshops (Appendix B). 

Newsletter 

Three (3) editions of a newsletter were, produce by the vocational spe- 
cialist. The newsletter was designed to provide the vocational community 
with events, Issues and curriculum tips related to sex equity. 

Assessment Instruments 

One (1) assessment instrument and one (1) improvement plan form (Appendix 
E) was devel oped and uti 1 i zed to determi ne whether each center was 
in compliance with the sex equity mandates. 



Student Workshops 

One (1) formal student workshops and several Individual conferences 
were conducted by the vocational specialist. The purpose of these acti- 
vities was to provide students with nontraditlons- career choice infor- 
mation. 

School Visitations 

Each of the six (6) centers was visited at regular intervals to monitor 
the implementation of sex equity activities. 
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ANALYSIS AND FINDINGS 



An analysis of the project activities is provided in this section. 
Inservice Training 

As a means of providing vocational teachers and counselors with 
strategies to recruit and retain students into nontraditional programs, 
a workshop was held at one of the centers, approximately fifty (50) 
educators attended the workshop. 

As a result fo the workshop activities participants generated a list 
of strategies to recruit students into nontraditional programs in their 
schools. There was also a discussion on identifying some of the barriers 
faced by those entering nontraditional occupations. The interest level 
among the participants was very.high and most of them agreed to actively 
promote the concept of sex equity in their school an evaluation was 
completed by each participant and the results indicated a need to 
continue with additional workshops of this nature. 

As a means of sensitizing vocational teachers toward the concept of 
sex equity, a two (2) day workshop was held in cooperation with the 
Teacher Education Center (TEC). TEC identified and sponsored a consultant 
to facilitate the workshops. Approximately thir'y (30) vocational 
teachers attended both workshops and earned ten (10) .naster plan points. 

The first day of the workshop was spent primarily on sensitivity training 
activities. The second workshop (twenty 20 days later) focused on 
specific problems and solutions for promsting and/or practicing equity 
in the classroom. A list a strategies for promoting was generated 
(Appendix C). The evaluation results showed that this type of activity 
was very informative and the teachers requested that this type of 
activity be offered on a regular bases (Appendix C). consequently, 
a Teacher Education Center component was developed (Appendix H) to 
be included in 1987-88 course offerings. 

Newsletter 

The newsletter, Vocational Equity Project (VEP) Update , was written 
and used as a vehicle for communicating with vocational educators 
(Appendix D). 

As a meanr of recognizing those students who were currently enrolled 
in nontraditional vocational programs, one (1) issue of the newsletter 
focused on the each student's profile (Appendix D). 

Three (3) editions of the newsletter were disseminated to administrators, 
counselors, teachers and students. 

Assessment Instruments 

For the purpose of evaluating each vocational center's equity activities, 
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an assessment instrument was developed (Appendix E). The vocational 
specialist completed a form for each vocational center. If it was found 
that the school was not in compliance with the equity standards, the 
specialist made recommendations for correcting or improving the school's 
plan for promoting equity (Appendix E). 

It was found that in most cases the schools rated high in the areas 
of admissions policies; but average in the areas of recruitment of 
students, and adequate curriculum materials to promote sex equity. 

Working in conjunction with the Community Relations Campaign to Promote 
Sex Equity project (another local project [Dr. M. Wilson]), the 
specialist revised two (2) health occupations brochures (Appendix F) 
for the purpose of including a sex equity clause. Plans include revising 
all programs area brochures. 

Student Workshops 

One (1) workshop was designed and delivered at COPE Center South, and 
alternative school for pregnant teenagers. 

The specialist stressed the need to enter high wage/high placement 
occupations; and informed the girls of the sites and types of training 
available. 

School Visitations 

The specialist visited each center on an occasional bases for the purpose 
of monitoring the school's activities, issues and/or concern (Appendix 
6). 

It »as found that the school personnel welcomed the assistance and 
expressed that the specialist provide more workshops or presentations 
to the entire staff at the school site. 
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CONCLUSION AND RECOMMENDATIONS 



Conclusion 

Based on the goal and objectives of the project, and attendee's 
participation and feedback, it appeared that there is a strong need. 
For continued sex equity activities. It was evident that vocational 
educators and students are seeking assistance. They seemed to welcome 
any Inservice activity that seems likely to help them in their struggle 
to cope with the problem of eliminating sex bias and sex stereotyping 
in Vocational Education, While there may be many barriers to overcome 
the efforts exhi b1 ted wi 11 yield worthwhi 1 e rewards for both mal es 
and females in striving for equity in Vocational Education. 

As a means of presenting ? synopsis of the project activities for 1986 
-87 a status report was developed (Appendex I). 

Recommendations 

A management plan (Appendix J), was developed for the purpose of 
indicating those activities recommended for implementation during the 
1987-88 project year. 

Further it 1s recommended that additional inservice training be continued 
over an extended period of time (minimum two [2] years). Upon completion 
of the training, 1t is further recommended that a time delayed follow-up 
interview with participants in the inservice training be conducted 
to assess whether there has been an increased enrollment of students 
in nontradltional courses. 
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Sex Equity Workshop Agenda 



DADE COUNTY PUBLIC SCHOOLS 
Office of Vocational* Adult, and Community Education 
1450 Northeast Second Avenue 
Miami, Florida 33132 



Sex Equity Workshop: STRATEGIES FOR RETENTION OF NONTRADITIONAL STUDENTS IN 

VOCATIONAL EDUCATION 



DATE: 
TIME: 
PLACE: 

FACILITATOR: 



Friday, January 30, 1987 
8:30 a.m. - 9:30 a.m. 

Robert Morgan Vocational Technical Institute 
Teacher's Workroom 

Dr. Thrisha Shiver 

Vocational Specialist for Sex Equity 



AGENDA 

1. Welcome - Mr. John Leyva, Principal 

Robert Morgan Vocational 
Technical Institute 

2. Objective of Workshop 

3. Self - Assessment Inventory 

4. A Look At Barriers Faced By Nontraditional Students 

5. Strategies For Working With Nontraditional Students 

6. Workshop Evaluation 
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March 5, 1987 



MEMORANDUM 



TO: Vocational Technical Center Principals 

Skill Center Principals 

FROM: Fred^^chollmeyer, Executive Oirector 
Division of Vocational Education 

SUBJECT: SEX EQUITY INSERVICE WORKSHOP 

The Office of Vocational, Adult and Community Education will be conducting 
a two-day Sex Equity Workshop in cooperation with the Teacher Education Center 
(TEC). Ten (10) Master Plan Points will be earned upon completion, of both 
segments of the workshop. 

Dr. Joe Wittmer from the University of Florida will be the presenter for each 
session. He will address, "Equity Issues in Vocational Education." 

The number of participants is limited, therefor*, you are being asked to identify 
four (4) vocational teachers (males and females) from your center to attend 
this workshop. Please indicate the teachers who will be attending the workshops 
by completing the enclosed form and return to this office no later than Monday, 
April 3, 1987 . 

Funds for substitutes are available through the Division of Equal Educational 
Opportunity. If substitutes are needed, please charge to work location 9018 
and program number 9505 (see attachment). Forward a copy of the Substitute 
Time Report to 9999 - Room 565. 

Meeting information is as follows: 

DATE: May 1 and 21, 1987 
TIME: 9:00 A.M. - 3:00 P.M. 

PLACE: Teacher Education Center (North Central Area Office) 
1080 La Baron Drive 
Room - Library 



If you have any questions, you may call Dr. Thrisha Shiver at 376-1836. 

Thank you for your cooperation. 

FCS:TGS:sdf 

Attachments 

cc: Mr. Eddie T. Pearson » 
Mrs. Carrie B. Mickey 
Dr. Thrisha G. Shiver 
Ms. Lucille V. Montequin 
Mrs. Joanne Kaspert 
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Strategies to Promote Sex Equity 1n Vocational Education 

Equity Workshop Evaluations 
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STRATEGIES TO PROMOTE SEX EQUITY 
IN VOCATIONAL EDUCATION ' 



The strategies below were generated by voca- 
tional teachers at a TEC (Teacher Education 
Center) Equity Workshop held May 21, 1987. 



STRATEGY #1 - Hold TEC Sex Equity Workshops at school site. Request that all 
school personnel attend (administrators, counselors, teachers, 
support staff, custodians and students) 

PURPOSE - To increase sex equity awareness among vocational personnel 



STRATEGY #2 - Eliminate use of stereotype instructional software and monitor 
use of sex bias language in the classroom. Encourage teachers 
to refrain from using sex bias software and contact publishers 
of instructional materials to inform them of stereotyped materials 

PURPOSE - The removal of stereotypes stimulates human potential as well 
as improve communication 



STRATEGY #3 - Practice Equal Opportunity for qualified personnel. Focus on 
applicants' qualifications rather than race, gender, etc. when 
considering hiring personnel 

PURPOSE - To appoint or advance qualified candidate rather that promotion 
based on race or gender 

STRATEGY #4 - Improve or infuse sex equity concepts into curriculum materials 
PURPOSE - To introduce or promote equity concept to vocational students 



STRATEGY #5 - Personnel (administrators, counselors and teachers) should serve 
as good role models for promoting equity among students 

PURPOSE - To provide students with an incentive to recognize the importance 
of sex equity 
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STRATEGY #6 - Expose all students to all nonwaditlonal vocational programs 
for one day 

PURPOSE - To provide students with the opportunity to experience first 
hand, what 1t may be like to be 1n a nontradltlonal program or 
occupation 

STRATERY #7 - Declare a Sex Equity Oay 1n each vocational center 

PURPOSE - To exhibit a concerted effort among personnel and students to 
promote sex equity 
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TEC WORKSHOP 
EVALUATION COMMENTS 
EQUITY ISSUES IN VOCATIONAL EDUCATION 
May 1 and^l, 1987 



This has been a very enlightening workshop* I hope to Inculcate many 
of the findings Into my professional setting. However, I'm sure more 
fad 1 1 tat1 ng w1 1 1 be necessary to make the d1 f f erence and thereafter 
maintain 1t. 

This workshop has been the best 1 have ever participated in, I think 
TEC should have a sequence of sex equality workshops. Instructors are 
excellent and we would like to have them back* 

I feel that this particular workshop was very helpful to me both per- 
sonally and professionally* It 1s something that would help schools 
work better together once the workshop 1s placed 1n the various school 
sites. The facilitator was excellent and helped the group come together 
and solve and recognize the problems the system 1s facing as a total 
organization, 

I felt the program was Interesting and Informative, The Instructor 
presented everything clearly. He nad very good control of the group 
and was well organized, 

I have been 1n the Dade County School System for 10 years and have 
attended many seminars in that period of time. This was the best seminar 
I have ever attended and I am delighted to have had the opportunity 
to participate in 1t, Joe Wittmer was excellent. He was Informative, 
non judgemental and a great facilitator. Wonderful!!! 

This workshop was very good and 1t is going to be very useful in the 
future. 

This workshop was very valuable to me because the ideas can be applied 
in all facets concerning dealing witn each other. If the presentations 
could be given to schools as Individual groups, it would be beneficial 
to create a positive professional atmosphere. Thank you so much for 
making me a better professional. 

As a result of my professional growth I have increased my personal 
growth. Thanks for a wonderful workshop and I would be interested 
in more. 

It was refreshing to meet with other professionals and exchange ideas, 
I believe this is an Important component in trying to overcome the 
"sexual equity" gap. 
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Equity Issues 
Page Two 



I think workshops relating to sexism, sex equity, racial awareness 
should be mandatory on an annual basis. Regular 1nserv1ce 1s important. 

Sex Equity needs to be discussed and implemented to a much broader 
degree 1n the system. This 1s a good start. 

An excellent workshop - Dr. Wittmer facilitates in an unusual but very 
effective manner. 

The tone set 1n this workshop enabled me ,to feel comfortable as a parti- 
cipant. Dr. Wittmer allowed the participants to open up without the 
feeling of possibly saying the wrong thing, 

Innova t1 ve 1 deas/act1 vi t1 es presented by fad 1 i ta tor , Joe Wi ttmer , 
to get a difficult delicate topic like Equity over to a group of . ^di- 
vidual s. Excellent workshop! 

This was a very Interesting workshop; more sex equity workshops should 
be offered to vocational teachers. 

Excellent first step as to equity awareness. Recommended solutions 
to problems were excellent. Please follow-up this workshop to involve 
all members of our school system. 
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Appendix D 

Vocational Equity Project Newsletter (VEP) Update 



VEP UPDATE 

Vocational Equity Project volume 1, Number 1 
Office of Vocational, Adult, and Community Education 



VEP UPDATE 



The Vocational Equity Project (VEP) Update is a 
network newsletter for you, the vocational educator. 

The Quarterly publication will consist of regular fea- 
tures. These includes: "Curriculum Tips", where you 
may find something suitable for your individual needs; 
"Success Story!", which proudly displays victories of per- 
sons in non-traditional occupations; Statistics", which 
reveal relevant data of males and females in or needed 
in non-traditional occupations; and "Resource Comer", 
which provides an annotated bibliography of resource 
available for loan. 

We would like to begin printing articles by members 
of our readership; since the newsletter is meant to 
reflect your concerns and address the issues which af- 
fect you and your students. YOU are the c ocai point 
and we value your comments, ideas and input Make 
this your newsletter. Please do not hesitate to call or 
stop by. 



For Hor% ^ rgCAIxifo 
Contact? / Kanr 

Dr* Thrisha Shiver 



EQUITY TR!VIA 

Q #1: Women r«ake up what percentage of the 
work force? 



A VOCATIONAL 
EDUCATOR'S 

PERSPECTIVE ON SEX 
EQUITY 

How much do we know, really know about sex role 
stereotyping? For example, femalr«-male enrollment 
trends in education are used to support the argument 
that there is a serious sex role stereotyping problem. 
Yet, one could ask, is it reasonable to assume or to ex- 
pect that the career goals of females and males should 
be equals distributed among various educational 
programs? It appears to me that until we have a valid 
answer to this question, we cannot use male-female en- 
rollment statistics or trends to identify the problem It 
would appear that all of us in public education should 
concentrate our efforts on: 

1) establishing and preserving the freedom of 
each individual's choice .anong public education 
programs, and 2) insuring the freedom of each in- 
dividual to develop his or her own concept of role 
stereotypes as they relate to occupational choice. 

You are invited to submit your views on sex equity. 
The editor of the newsletter will select those articles for 
publication. 

CURRICULUM TIPS 



Listed below are five strategies guidance conuseiors 
may use to enhance the promotion of sex equity in their 
school: 

1) Survey student's attitudes about peer pressure 
toward signing up for non-tifaditional vocational educa- 
tion classes. 

2) Give students fact sheet about employment and 
salary trends. 

3) Before registration for classes take students 
through all vocational education facilities explaining the 
different kinds of equipment. 

4) Have students analyze the median income and pay 
range of various occupations, paying special attention to 
those that have concentration of mostly men and mostly 
women. 

5) Keep a special bulletin board showing individuals 
in non- traditional jobs. 
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OCCUPATIONS 



Automotive Service Excellence, VoL 3, No. 2, Sum* 
mer/FaU 1986.) 



If one of your students would like a career as an en* 
gineer, here's some NEWS YOU CAN USE 

EDUCATION: Bachelor's degree in an engineering 
specialty is sufficient. Advanced degree desirable for 
promotion. 

JOB MARKET OUTLOOK: Excellent. Faster 
than average occupational growth projection for most 
specialities, particular electrical engineering. 




WORK STYLE- Desk jobs, lab jobs, indiistrial plant 
jobs, some outdoor assignment. Varies by specialty. 

EARNINGS: Average starting salary from 
$22^00.00 to $32300.00. Average entry level salary for 
electrical engineers is $25,000.00. 

SOURCE 90 Highest-Paying Careers for the 80's 
by Anita Gates; New York: Monarch Press, 1984. Oc- 
cupational Outlook Handbook, 1984-85 Edition, US. 
Dept. of Labor and Bureau of Labor Statistics. 

ANSWER TO TRIVIA: 



RESOURCE CORNER 



Expanding Options: A model to Attract Secondary 
Students into Non-Traditional Vocational Programs by 
James D. Good w*s published in 1981; produced by 
the Instructional Material Laboratory, University of Mis- 
souri-Columbia. 

This model is intended for implementation in the fol- 
lowing areas: attracting females into building trades, 
electronics machine shop and welding, and males into 
secondary health services. The strategies however, are 
not limited to the occupational programs listed and 
have applicability to any situation in which students are 
considering programs non-traditional to their sex. 

This resource is available for loan. 



For Mora 



k Info 



Cont act: , 

Dr\ Thrisha ver 

— 376-1336^ 



A #L 44% of the total work force. 

SUCCESS STORY 



John Disher of J & J Auto Body, Summerville, SC, 
sends and interesting profile of an eager young 
"bodyman". The employee "can repair most anything 
chat can be straightened and is a perfectionist at paint 
preparation and detail work 31 . Mr. Oisher especially "en- 
joys the look on my customers' faces when they ask who 
did the beautiful pieces of needlework that are framed 
on the office wall I reply, Hie same young lady who 
fixed your car!" The bodyman is nbn other that twenty- 
cwo-year-old MYRA SAINT- MYER, a wife, mother, 
.talented needleworker and on ASE certified Paint- 

ing/Refinish • 
ing Tech- 
nician. (The 
BLUE 
SEAL, 

published by 
the * National 
Institute for 

ERJC, 
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VEP UPDATE 



Vocational Equity Project 
Offlc^ofVocatjonaj, Adutt, «nd Community Education 

Valuing. No. 2 
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ENCOURAGING NONTRADI- 
TIONAL ENROLLMENT IN 
VOCATIONAL EDUCATION 

Hm ik tfciky provaaoaa of tba Vocational 
Aa of 1914 ffnpfaarim the im- 

i oT 

for 

in art* dm ttey « prooatoo to 
«ppon iJwnfr'M and ttaar fMBttkfc Sflbrato 



t£*Hta aft 



» Oft* 

form 



NONTRADRIONAL JOBS FOR 
FEMALES 



ITtoaaaiofy 

CMToalaaaajy 
film iiadTioaaolopr 



NONTRADRIONAL JOBS FOR WOMEN 
REQUIRE TRAINING IN MATHEMATICS 
AND SCIENCE 



for 

tbt m of job* upta of 
at pat of tat dotty work route Ttat 
hw raqoaa d» on of took, jaaaaam i. or 
tsvomnf pnacajm win a uaat ta irtawro, 
mfmMtf payaW atiaaat, hay far iiiiniiihn ialaw 
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VEP UPDATE 



Vocational Equity Project 



Office of Vocational, Adult, and Community Education 



Volume 2, No. 3 




Spotlight On 
Vocational 
Students In 
Nontraditional 
Programs 



This edition of the VEP UPDATE focuses on some of 
the students and OVACE personnel who are employed 
or currentl y enrolled in vocational p r o gr am s which are 
considered nont radi rion ai occupational* 

A nontraditionai ocenpation (NTO) is simply an oc- 
enpaion that ought once seemed appropriate for only 
one sex. For example: nursing for men. carpentry for 



It is hoped that the experiences shared fay the per* 
sons in tins newsletter win serve as a motivational force 
for those considering "crossing the line" into a NTO. 

The Office of Vocational, Adult and Community 
Education would like to thank the a dministra tors, coun- 
selors and teachers of Dersey SUI1 Center, Undsey 
Hopkins Technical Center, Miami T ikes Technical 
Educational Center, Miami Skill Center, Robert Mor* 
gen Vocational Technical Institute and Sooth Dade 
Skill Center for their support and promotional activities 
for sex equity. 

TATS OFF to those person* who have chosen to ven- 
ture into a nontraditionai prcgra:^ 



Put Yourself IrrTh 
Spotlight 



If you are at least 16 years old and have the dosire 
and ability to learn, you can enroll in any vocational 
training program in Dade County. Most of the 
programs are open for enrollment at any time during 
the year. If ' race is not available in a desired class at 
the time you complete your application, your name can 
be placed on a waiting list. 



Spring, 1987 



We have child care services available, as well as coun- 
seling and financial aid To find out more about these 
and other services, call or visit one of the following loca- 
tions. 

Dorsey Skill Center 
7100 N.W. 17th Avenue 
Miami, FL 33147 
(305)693-2490 

Undsey Hopkins Technical Education Center 
750 N.W. 20th Street 
Miasru. FL 33127 
(305)324-6070 

Miami Lakes Technical Education Center 
5780 N.W. 158th Street 
Miami Lakes, FL 33014 
(305) 557-1100 

Miami Skill Center 
50 N.W. 14th Street 
Miami, FL 33136 
(?05) 358-4925 

Robert Morgan Vocational-Technical Institute 
18180 S.W. 122nd Avenue 
Miami, FL 33177 
(305)253-9920 

South Dade Skill Center 
28300 S.W. 152nd Avenue 
Leisure City, FL 33033 
(305)247-7839 

Are We Teaching Sex Role 
Stereotyping? 

By Or. Beverly Stftt 

Project Director 

Building Fairness Resource Center 

Educators teach concepts they don't realize they are 
teaching, according to Myra and David Sadker after 
several years of educational research. They conclude, 
virtually all current teacher preparation programs ig- 
nore the effects of sexism. As teachers, you probably 
feel a bit defensive about bsing identified as unsuspect- 
ing spreaders of sex bias. You may think your students' 
parents programmed them to have certain sex role ex- 
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pcctations in terms of careers and courses of study. Of 
course, they do come into kindergarten with definite 
ideas about appropriate behavior for their sexes. But 
the Sadkers found thtt after entering school, the key ele- 
ment reinforcing sex role stereotyping is the way school 
personnel interact with students. 

' For example, females may be shaped at home to be 
docile, passive, and conf onnative, but teachers reinforce 
these patterns when praising these behavi^ In several 
surveys elementary teachers did not highly value 
flexibility and independence in students at all bu: did 
place higher value in girls 1 rigidity and dependence than 
in boys. 

Also, the Sadkers found teachers twice as likely to 
give nude students detailed instructions on how to do 
things for themselves. They give fewer i nst r uctions to 
girls; and after giving them die instructions, they tend to 
help them. The result: Boys become more independent, 
girls becotr ^ore dependent. 

This situation does not just occur at the el ement a r y 
school leveL Coraranfina Safilioa-Rothschild, 
sociologist with the Population Council in New York, 
did a similar study at the Coast Guard Academy. The 
results paralleled the Sadkers findings. 

Look at differences in males 1 and females' treatment 
iit some of the vocational classes, math and science clas- 
ses, computer technology classes, and business classes 
in your school. Classroom chivalry causes an increase 
in independent, autonomous behavior in boys and 
gradual decrease in these behavior in girls. 

Such expectations can play a powerful role in deter- 
mining behaviors, particularly achievements. Margaret 
Mead, the well* known anthropoiorst who studied sex 
role differences in Mew Guinea \u 1930, found that 
everyone born with the umbilical cord wrapped around 
them in a particular way became artists. Those not 
born this way • no matter how great the desire and 
amount of work • never became artists. We laugh at the 
ridiculousness of such expectations, but consider 
another study when; teachers received students' IQ test 
scores that in reaiitylwere really their locker numbers. 
At the end of the semester, the students with the higher 
locker urasbers received the h : ghest grades. Mo so dif- 
ferent from the umbilical cord story is it? 

Expectations arc so powerful, the Sadhers found, 
that they can actually influence what we see. In study- 
ing teachers in the classroom, they filmed actual class- 
room sessions and found boys out talk girls 3 to L 
However* teachers watching the films thought the girls 
talked most Only when they were asked to actually 
count student comments were they convinced Boys 
dominated classroom communications at all grade 
levels* is all types of communities, and Lt all subjects 
areas* 



Yet, after training, the Sadker study teachers 
eliminated their biased behaviors, and actually im- 
proved their overall effectiveness. In other words, bias- 
free teaching is good for all students; and teachers who 
do not exhibit sex-role stereotyping in their classrooms 
are better teachers overall. 

Profiles of Nontraditional 
Students 

DORSEY SKILL CENTER 



NAME: Rosie Lee Roberts 
AGE: 46 

MARITAL STATUS: Married 
CHILDREN: 12 
SCHOOL: Dorsey Skill Center 
PROGRAM: Auto Mechanics 
PROFILE: Rosie Lee has always enjoyed fixing 
things * even cars. So she decided to enroll in an auto 




mecharics piogram three months ago. She says the en* 
tire stan at Dorsey, especially her counselor, Mrs. Olym- 
pia Andreani and her instructor, Mr. Frank Martin, 
have been very supportive of her "nontraditionai" 
decision. "My husband and friends like the idea too/ 
says Rosie. 

Aside from attending classes, she works part-time as 
a paper delivery person for the Miami Herald where 
she has been employed for 14 years. 

She says one of the reasons for pursuing this area 
was to learn the basics about cars so she would not be 
taken advantage of when seeking repair service; as well 
as taking into consideration the salary of an auto 
mechanic. Rosie admits that the occupation is often 
times a "dirty job,** but experience a feeling of ac- 
complishment when she overhauled her first transmis- 
sion. 

She would like to continue her training in order to 
become an expert in automatic transmissions, and even- 
tually open her own sho^. 
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NAME; Samson Mondesir 
AGE; 20 

MARITAL STATUS; Single 

CHILDREN: None 

SCHOOL: Dorsey Skill Center 

PROGRAM: Nursing Assistant 

PROFILE: Samson's ultimate goal is to become a 
surgeon. He feels that entering the nursing as si s tant 
program is a step towards reaching that goaL His fami- 
ly who resides in Haiti 1 S proud of his achievements 
thus far, and see him fulfilling his 
childhood dream of helping others. 

When asked "what is the 
greatest achievement or ac- 
complishment you've made since 
being in the program for three 
months! he proudly answered, 1 
can make a bed correctly," and 1 
have been able to use some of my nursing skills on my 
family members.* . 

He says that females in the class along with the in- 
structor, Mrs. Griffin and his counselor, Mrs. Olympia 
Andreaai provide constant encouragement for him to 
con tinue training in his chosen field of interest Upon 
completion of this program, Samson plans to attend 
Miami Dade Community CoDeje. 

LH'.'EC 



NAME: Anna Pazmino 
AGE: 21 

MARITAL STATUS: Single 
CHILDREN: None 

SCHOOL: Lindsey Hopkins Technical Center 
PROGRAM: Industrial Electronics 
PROFILE: Anna began her studies in electronics in 
her native country, Ecuador. 
She has completed one year in 
the electronics program at 
Lindsey. "My family thought I 
was crazy for entering such a 
program, but this is a job I 
have always dreamed of 
doing," says Anna. They (her 
family) fully support her en- 
deavor just as much as her in- 
structor, Mr. Hughes. Anna 
admits t hat there are some dis- 



advantages as well as advantages of being in a nontradi- 
tional program. The disadvantages include the difficul- 
ty of mustering the course work and coping with those 
who feel she is out of place in a male-dominated course. 
The advantages include getting special assistance from 
her instructor and classmates (all males); wider choice 
of career opportunities and a good salary. 

Anna feels that gaining respect; acceptance and 
q friendship among her classmates is the biggest ac- 

ERIC 



complishment she has made since enrolling in the 
course. 

Her goals after program completion include return- 
ing to Ecuador to continue training in electronics and 
become employed in the field of telecommunications or 
computer technology. 

MLTEC 



NAME: Erika E McLeod 
AGE: 17 

MARITAL STATUS: Single 
CHILDREN: None 

SCHOOL: Miami Lakes Technical Education 
Center 

PROGRAM: 
PROFILE: 




Auto-Body Repair and Rcfimshing 
Erika is a shared-time student from 
Hialeah Miami Lakes Senior High. She said when she 
was given the opportunity to 
tour the vocational programs 
at Miami Lakes Vocational 
Tech, she first decided to set* 
tie for cosmetology. 
However, after spending a 
few weeks in the class she 
realized this was not the place 
for her. She met with her 
counselor, Ms. Hilda Diaz to 
request a schedule change to enroll in the Auto-Body 
and Repair and RefinisUng class. Erika says "unlike 
cosmetology, I felt comfortable in the class." Presently, 
she holds a B average in the course. She attributes her 
success in the program to htr mother and her instruc- 
tors, Mr. Hodgson and Mr. Smith who provide support 
and encouragement. 

Erika's advice to other females is not to limit your- 
self to just female dominated courses, but extend your- 
self to those fields that you have a real interest in, 
whether traditional or nontraditionaL 

Erika's goal after high school includes attending col- 
lege, majoring in pre-law. She would also like to own 
her own auto body business. 
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ly thick skin* and determination to make it in a nontradi- 
tional area. She says she really feels good about her 
progress and plans to utilize the welding skills learned 
in her professional career of sculpturing. 

SOUTH DADE SKILL CENTER 



NAME: Carmen Guadalupe 
AGE: 35 

MARITAL STATUS: Single 
CHILDREN: 1 

SCHOOL: South Dade Skill Center 

PROGRAM: Auto Mechanics 

PROFILE: Carmen is thrilled with her success in 
the auto mechanics program at South Dade Skill 
Center. She has been in the progr am for four months 
and progressing extremely well says her instructor, Mr. 
IQrcher. 

Carmen gave up her job at a local nursery where she 
worked in various capacities for 15 yean. The school 
counselor Ms. Ethel Austin, assisted her in applying for 
the Job Training Partnership 
Act (JTPA) which provides 
free tuition, supplies, child 
care and transportation * now 
Carmen's life long dream of 
being an auto mechanic is be* 
coming a reality. She says she 
really feels good about herself 
as a *handy»woman" since she 
is afcvays firi&g things. Even 
as a little giri she worked 
closely with her brother as he performed "men jobs." 
Tm teaching my four year old daughter how to do non- 
traditional tasks also." 

In addition to becoming employed after completing 
this program, she plana to enroll in advance auto 
mechanic programs. Her ultimate dream is "to open my 
own shop and have my instructor, Mr. Kircher cut the 
rfcbon at the grand opening." 




OVACE 



NAME: Carlos M. Sanchez 
AGE: 54 

MARITAL STATUS: Single 

CHILDREN: 1 

OCCUPATION: Secretary 

EMPLOYER: Dade County Public Schools 

Office of Vocational, Adult, and Community 
Education (OVACE) 

PROFUJ&Carios has been working in OVACE for 
approximately 18 months. He 
is the secretary to Mrs. Marian 
Dean, Coordinator of Adult 
Basic Education. Carlos says 
he feels that his professional 
background as a Librarian and 
scientific information specialist 
links very well with his 
secretarial responsibilities. 
Additionally, he does not see 
any disadvantages of being in a predominantly female 
dominated occupation, but sees it as an o pport un ity to 
do what he enjoys doing most He adds that he looks 
forward to utilizing his prior experiences to accomplish 
or perform his duties as a secretary. 

Carlos agrees with most persons in nontraditional 
areas - that efficiency is one of the most important 
qualities one should strive for when working in nontradi- 
tional occupation. 




"WHY NOT BECOME A PART OF "NOT (Nontraditional Team)" 




Info 



3T8-1336 
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Appendix E 

Assessment Form 
Sex Equity Improvement Plan 
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DADE COUNTY PUBLIC SCHOOLS 
Office of Vocational, Adult, and Comunlty Education 
ASSESSING SEX EQUITY IN VOCATIONAL EDUCATION 
ASSESSMENT FORM 

School Date 

Person Contacted Position 



COMPLIANCE 



Yes 



To Some 
Degree 



No 



EVIDENCES 



ADMISSIONS 



1. School's admission policies Into voca- 
tional program are In compliance with 
the sex equity provisions of the Carl 
Perkins Act. 

A. Are all decisions regarding admissions 
made: 



Without giving preference to one person 
over another on the basis of sex? 

Without ranking applicants separately 
on the basis of sex? 

Without applying numerical limitations 
(quotas) on the number or proportion of 
persons of either sex who may be 
admitted? 

Without applying different admissions 
criteria on the basis of sex? 




copies of all policies concerning student 
admissions and admissions requirements 

copies of any documents describing the 
admissions procedure 

statement of admissions criteria 

copies. Pf all tests used to determine 
eligibility admissions 

copies of all application forms used for 
student admissions 

copies of student handbooks 
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COMPLIANCE 



Yes 



To Some 

Degree 



EVIDENCES 



B. Are all tests or criteria used In admis- 
sions free from a disproportionate ad- 
verse effect upon persons of one sex? 

If not, have these tests or criteria 
been shown to validly predict success 
In the programs concerned and have ques- 
tions and tests which do not have such 
an effect been shown to be unavailable? 

C. Are all admissions decisions made 
without reference to any rule con-, 
cernlng the actual or potential 
parental, family or marital status 
of an applicant which treats persons 
differently on the basis of sex? 



RECRUITMENT 

2. Developed recruiting procedures and/or 
materials to attract and Interest 
students In enrolling In nontradltlonal 
programs. 

A. Have you designed special recruit- 
ment brochures to attract students 
of both sexes Into vocational 
programs? 

B. Have you developed audio-visual mate- 
rials to attract students of both 
sexes Into vocational programs? 

C. Have you developed ads via the media 
(newspaper, TV, radio) to attract 
students of both sexes Into voca- 
tional programs? 

—34 




copies of recruitment brochures, catalogs, or 
other materials distributed to applicants 

copies of all descriptions of vocational, 
technical, Industrial, business, and home 
economics courses 

copies of any special materials developed for 
the purpose of recruitment of students In non- 
traditional vocations! programs 



COMPLIANCE 



D. Have you contacted feeder schools 
to recruit students Into nontradl- 
tlonal program.? 

E. Are recruitment efforts made without 
regard to :ex? If students are re- 
cruited from Institutions which enroll 
only predominantly students of one 
sex, is such recruitment conducted In 
a nondiscriminatory fashion? (I.e., 
are students recruited equally from 
boys 1 and girls 1 schools?) 



Ves 



To Some 
Degree 



No 



EVIDENCES 



ro 
to 



ENROLLMENT 

. Vocational education programs with en- 
rollments of 65 percent or more of 
one sex have been Identified. 

A. Have courses showing a dispropor- 
tionate enrollment of males and 
females been Identified? 

B. Have steps been taken to ensure that 
those courses with a disproportionate 
enrollment is not the result of sex 
discrimination in counseling or 
counseling materials? 

C. Are counselors accessible to pre- 
vocational students for tours/ 
orientation of vocational program 
areas? 

D. Are periodic counseling sessions 
available for students enrolled in 
non-traditional courses? 



:RLC 



copies of any materials used by counselors In 
referring students to vocational schools 

description of practices and/or criteria used 
for referral or assignment of students to voca- 
tional education courses and programs 

copies of policies governing student assign- ' 
ment to courses and programs of vocational 
education 

_ course enrollment by sex In all: 
-vocational courses 
-technical courses 
-Industrial courses 
-business courses 

-distributive-cooperative education courses 
-home economics courses 
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COMPLIANCE 


Yes 


To Some 
Degree 


No 


EVIDENCES 


CURRICULUM MATERIALS AND TESTS 

4. Curriculum Materials and adaission tests 
are free of sex biased language. 

A. Does the student handbook make clear 
that all vocational and related 
courses are open to students of both 
sexes? 

EL Are all vocational education and re- 
lated course titles and descriptions 
gender- free? 

C. Do all vocational programs and curri- 
culum guidelines make clear that all 
courses are to be provided equally and 
under the same conditions to males and 
females? 

D. Are all teacher-made Instructional 
materia! i free of sex biased language? 








copies of all curriculum guidelines relating to 

content activities. Instructional methodologies 
or requirements In vocational education and re- 
lated courses 

copies of Interest battery test 

copies of aptitude test 

copies of achievement test 

copies of student handbook 



























INSERVICE TRAININ6 

5. Opportunities for staff and program 
Improvement are provided for the purpose 
of informing all school personnel of 
techniques for providing equity In the 
classrooa. 

A. Mere workshops of training activi- 
ties provided for teachers via: 

-formal Inservlce workshops (Teacher 
Education Center- TEC)? 




• 




_ copies of faculty meeting agenda 

verification of meeting with resource person(s) 

verification of attendance to Inservlce work- 
shops 
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COMPLIANCE 



-faculty meeting? 

-Individualized Instruction by 
resource person? 

-mini -workshops by resource person? 



Yes 



To Some 
Degree 



Ho 



EVIDENCES 



CO 



COORDINATION AND LINKAGE 

6. Has a policy directive on the Impli- 
cations of the sex equity provisions of 
the Carl Perkins Act been Issued to 
appropriate staff by: 

A. Local Director 

B. District Staff 

C. School Principal 

D. Other (specify) 



copies of resource materials pertaining to 
Carl Perkins Act (sex equity provlsons, etc.) 

evidences of conferences between staff and 
supervisory personnel 



7. Has coordination and linkage occured 
between school and: 

A. Community Based Organizations (CBO's) 

B. Job Training Partnership Act (JTPA) 

C. Single Parent and Displaced Homemaker 
Project 

D. Other (specify) 
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copies of communications with outside agencies 
copies of responses from outside agencies 
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DADE COUNTY PUBLIC SCHOOLS 

Office of Vocational, Adult and Community Education 
-Sex Equity Improvement Plan- 



:hoo1 



Date 



Person Contacted 



Position 



MAJOR STRENGTHS 



RECOMMENDATIONS 



SCHOOL'S ACTIVITIES 



COMPLIANCE 



Observed Strengths of School's 
Promotion of Sex Equity 



Vocational Specialist Recommen- 
dations for Program Improvement 



Action Plans for Implementing 
Sex Equity 



S ADMISSION 



RECRUITMENT 



ERIC 
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• 


• 






MAJOR STRENGTHS 


RECOMMENDATIONS 


SCHOOL'S ACTIVITIES 


COMPLIANCE 


Observed Strengths of School's 
Promotion of Sex Equity 


Vocational Specialist Recommen- 
dations for Program Improvement 


Action Plans for Implementing 
Sex Equity 


ENROLLMENT 








Co 




• 




CIRRI CULUM 
MATERIALS 
AND TESTS 






• 
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MAJOR STRENGTHS 


RECOMMENDATIONS 


SCHOOL'S ACTIVITIES 


COMPLIANCE 


Observed Strengths of School 1 6 
Promotion of Sex Equity 


Vocational Specialist Recommen- 
dations for Program Improvement 


Action Plans for Implementing 
Sex Equity 


INSERVICE 
TRAINING 




• 




CO 






• 


COORDINATION 
AND LINKAGE 
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Appendix F 

Medical Assisting Brochure 
Surgical Technology Brochure 
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SURGICAL TECHNOLOGIST 




Have you *ver thought about 
surgery ... as a job? Are you Interested 
1n the kind of work where your performance 
has an effect on whether a human being lives 
or dies? Then you might consider the job of 
Surgical Technologist. The surgical 
technologist 1s an Integral part of the 
surgical team made up by the surgeon, his 
assistant, an anesthesiologist, a registered 
nurse and the surgical technician. His or 
her work begins before the surgical case 
with the preparation of the operating room 
and Instruments. During the operation, the 
surgical technician passes Instruments to the 
surgeon, takes them from him, and performs 
other tasks assigned by the physician or 
surgical nurse. At the end of the operation 
the surgical technician helps the nurse count 
sponges and Instruments. When the case 1s 
over, the surgical technologist cleans the 
room and Instruments. 

At times the work 1s hard and 
not very glorious, but during the operation 
every member of the surgical team bears a 
responsibility for the patient's life. If 
you think you could share 1n this day to 
day responsibility where a human life hangs 
1n the balance, you should look Into the 
program for training surgical technologists 
offered by the Undsey Hopkins Technical 
Education Center. The course covers more 
than 1200 hours and takes 12 months. In 
small, seven to sixteen student classes, 
you'll study such subjects as anatomy, 
physiology and sterile techniques. You'll 
learn to Identify, clean and sterilize 
Instruments, and how to pack Instrument 
trays for surgery. The last six months of 
training takes place 1n the operating room 
where you'll actually participate 1n surgi- 
cal procedures. You'll be exposed to as 
many different kinds of operations as pos- 
sible learning from every member of the 
surgical team. 

The work Is hard but the results 
are rewarding. If you have this kind of 
Interest in people's lives, you might want 
to become part of the surgical team as a 
surgical technologist. 



Health and Public Service Education has many 
nontradltlonal jobs that might be just what 
you've been looking for. A nontradltlonal 
worker is simply a woman or a man working 1n 
an area that might once have seemed appro- 
priate only for the other sex. 



requirements 



here 
are some 
specifics 



You should be at least 18 years of age. 

You mist be a high school graduate or GEO equivalent. 

You must be 1n good health. 

You nust take a pre-entrance exanlnatlon and be Interviewed 
by an adult guidance counselor and faculty member. 



cost 

Pre-entrance examination $2.00. 
There 1s a low tuition charge for all courses. 
Students will be responsible for the cost of dental 
and physical examinations, uniforms and accessories. 



how to apply 

Contact the Adult Guidance Department, Lindsey Hopkins Technical 
Education Center, Room D-107, or telephone 324-6070 Ext. 4202 
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MEDICAL ASSISTANT 




If you have a genulnt desire to 
htlp sick or disabled people along with 
the makings of a first rate secretary, 
then the job of medical assistant may be 
the place for you. Combining some skills 
of a nurse with those of a secretary, the 
job of medical assistant requires a special 
kind of person. 

As a secretary the medical 
assistant handles a good portion of the 
paper work 1n a doctor's office: making 
appointments, keeping medical records 
and case histories, billing patients, 
handling Insurance forms and claims. 
She orders medical supplies and prepares 
patients for physicals. She may assist 
the doctor in minor surgery, draw blood 
for diagnosis, perform lab work, take 
bldod pressure, check patient's 
temperature, pulse and respiration, .or 
help operate an EKG machine. 

As the member of the doctor's 
team who greets patients, the medical 
secretary must quickly recognize 
emergencies and respond to these 
situations with 1nte*11qence. Probably 
most Important, the medical assistant 
needs to develop the kind of personality 
that combines friendliness ami sympathy 
with a matter-of-fact common sense that 
brings reassurance to patients who are 
fequently anxious or distressed. 

If you think you have this kind 
of ability and personality, you might 
wait to explore the Medical Assistant 
Program. You will spend one-half of your 
day learning the secretarial skills you'll 
need 1n the doctor's office: typing, short- 
hand, and billing. During the other half 
of ycur day, you'll stuuj such medical 
subjects as hematology, anatomy physiology, 
and Identification and sterilization of 
Instruments. You'll learn to assist the 
doctor 1n minor surgery and perform 
laboratory procedures. A part of your 
course will Introduce you to human 
relations techniques that will enable you 
to treat patients with understanding and 
sympathy. 

A certain amount of scientific 
aptitude and a genuine liking for people, 
the job of medical assistant is one job 
where you can find - and give -a great 
deal of satisfaction. 



Health and Public Service Education has many 
nontradltlonal jobs that might be just what 
you've been looking for. A nontradltlonal 
worker 1s simply a woman or a man working 1n 
an area that might once have seemed appro- 
priate only for the other sex. 



REQUIREMENTS 



here 
are some 
specifics: 



• You must he a high school graduate or GEO equivalent 

• You must be able to type at least 35 words per minute. 

• You shoi'ld have a current health exam, tetenus Immunization 
and h:ve no serious physical handicaps. 

*• You must take a pre-entrance examination and be Interviewed 
by an Adult Guidance Counselor. 



COST 

• Pre-entrance examination $3.00. 

• Tuition $98.00 per 15 week trimester 

• Students will be responsible for the cost of the health exam 
and tetanus immunization, uniforms and books. 

HOW TO APPLY 

Contact the Technical Center nearest you or call the Supervisor of Health 
Occupations 1n the Office of Vocational, Adult and Community Education, 

376-1813 OR 691-2462 



Lindsey Hopkins Tech. Educ. Center Robert Morgan Voc. Tech, Institute Miaai Lakes Technical Education Center 

750 N-W. 20th St., Miami 324-6070 13180 S.W. 122 Ave., Miami 253-9920 5780 H.U. 158 St., Miami Lakes 557-1100 




Appendix G 
Visitation Form 



School 



visitation fOW 

Person Contacted 



Position 



DATES 




CO 



SYNOPSIS OF MEETING 



ISSUES/CONCERNS EXPRESSED 
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BUREAU OP STAFF DE VELOPMENT 
0 AOI COUNT I PUBLIC SCHOOLS 

« 

OISZSVTCE EDUCATION COMPONENT 

(Please type) 



L OOUATOa 

Nam* Carrie B. Mickey T itle Supervisor, Health & Public Service Educ ation 

Mail Cod a 9999 phona 376-1871 

Date Submitted 5/14/87 Projected D«te of Implementation Sept., 1987 



COMPONENT DESKS* X Hew Component _ Revised Component 

(cheek one) 

A, Title*. EQUITY ISSUES IN VOCATIONAL EDUCATION 



■» PwpM»De«l|aaM ta ft^ e et i (diecJc ail appropriate categories) 

_ AH oiairuuUuuel P og suuu ei ^ Senior Sign Administrators 

Elementary, Primary Vocational Education Community Education 

_ Elementary Intermediate _ Adult Education _ Non»*structionel 

_ -Middle/ Junior &Jgh _ Exceptional Student Other 

HL APFIOVALS* 

APPROVAL (Agaa»orDWatoi Director) 



signature- - — tB5 Date 

APPROVAL (Bureau Aaeociate Supermtendent/Offlce, Assistant 

<uparintendem/Exeeutive Director or Area Superintendent) 



signature- nua BatT 



APPROVAL (Appropriate- Staff Development Administrator) Data Received: 



signature Title Date 

APPROVAL ?QE SUBMISSION TO THE STATE OF FLORIDA. DEPARTMENT OF EDUCATION 



Executive- Director, Bureau 
of Staff Deveiooraent 



0. Specific Objective* Use u rainy objectives as nac ma ry. Specific objectives 
mutt be PTtttcn in niuunbli terras for the participants and must directly relate 
to thejei Tti objectives). Please number the objectives. 

Given Involvement 1n this activity, the participant will: 

1. Describe verbally two (2) purposes for promoting equity 1n vocational education. 

2. Identify verbally two (2) stereotypical behavioral differences teachers show 
toward male and female students. 

3. Develop or modify existing curriculum materials by Infusing the concepts 
of sex equity. 

4. De u elop an action plan to reduce sex bias and stereotyping in the school. 

5. Identify verbally two (2) recruitment strategies and two (2) retention strategies 
for students 1n non traditional programs. 

6. Anal yze/cr1t1 que Inequity practices used 1n their classroom. 



B» ActivitSese 

U Deserve- plumed ina scv lue cctivitiee designed to accomplish each of the 
specific obj ec tive ^) durfflf cooteet time. Next to tech activity write the 
numeral- of tbe specific objective the* activity addresses. 

1. Attend Instructor's lecture on: 

a. purposes for promoting sex equity 1n vocational education (Specific Objective 1) 

b. effects of stereotypical behavioral differences of teachers toward males 
and females (Specific Objective 2) 

c. general objectives that can be met with the modification of curriculum 
materials (Specific Objective 3) ' 

d. . Innovative strategies for recruiting and retaining students into nontradltional 

vocational programs (Specific Objective 5) 

2. Develop or modify, Individually, an instructional unit to include sex 
equity concepts (Specific Objective 3) 

3. Discuss, in a small group, a plan of action that will be implemented in their 
individual schools to promote sex equity (Specific Objective 4) 
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V. TECHNICAL DESIGN 



A* Pw rt oM Check only on* item listed below to indicate the Auction of this 
component* 

1. jjgggggoo (A component which focuses on activities that deal directly 
with ffle teachinf of pupils or with pupa-teacher interaction.) 

» 

2. T nstruciional Support Services (A component which- focuses on 
technievu or logistical services that support the instructional process.) 

*• Genera l Support Services (A component which focuses on activities or 

services connected with establishing policy and the management of the 
school system or of individual schools or with the provision of facilities 
to staff.) 



*• Community Serviees (A component which focuses on activities that do 

not relate directly to the education of pupils in the school system but 
pertain to services provided to the community such as recreation and 
daycar e program a, civic activities and library services.) 

r&**^An*WltiAtibB9mKtkm (See beck of page. Choose one.) 

SO VoTec - Unclassified 

Numoer subject or Service Area 



(check one) 

1 > Comammeatioa Skills. Knowledge- or Attitudes 

4 

2. _TeehBJe*i Skills, Snowiedgvor Attitudes 
3 r _ai ansf e m e ut Skffla, Knowledge- or Attitudes 
4, Intarpe rjuua Ji 3fc02sv Knowledge* or Attitudes 

3. subject Area Content 

3. Analysis of Child Growth and Development 



IX- Speesai PnpMHS Check, to indicate' if the component is designed primarily to 
serve- one* of the* special programs- listed below- that is being: implemented in the 
district. 

1. E3ZA Chapter U Compensatory 8. Law Education 

2. ... ESEA Chapter L Migrant T. PT»y 

3. _SUtt Compensatory Ed. 3. Beriming Teacher Program 

4. _ ECIA Ch apter ft Educational 9. Ex. Student Ed., Federal Programs 

Improvement Programs — 

5 - Alternative Education- Program 0. None of the special programs 
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Name ^^^ = ^^^ = ^^^ ==== ^ = 

SEX EQUITY POSTTEST 
I. Describe the purposes of promoting sex equity in vocational education. 



II. Match terms associated with classroom strategies for promoting sex-fa1r education 
to the correct definitions. Write the correct numbers 1n the blanks provided. 



a. Person who promotes equality of the sexes 

b. Attitude based on the assumption that one sex 1s 
superior to the other regardless of tholr abili- 
ties or competencies 

c. Consideration of each individual with regard 
to particular talents, strengths, and weak- 
nesses unrelated to gender; opposite of sexism 

d. Generalization 1n which roles are prescribed 
for females and males; act as models in 
patterning behavior for children 

e. Practice of excluding a person from a situa- 
tion or task solely on the basis of sex; can 
be disputed in a court of law 

f. Behaviors and qualities which characterize 
males or females in a given culture 

g. System of beliefs (unconscious or conscious) 
which Includes sex bias, sex discrimination, 
and sex-role stereotyping 



1. Sexism 

2. Sex bias 

3. Sex <Mscr1m1- 





nation 


4. 


Sex-fa1r 


5. 


Feminist 


6. 


Sex roles 


7. 


Sex-role 




stereotype 
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III. Select from the following list characteristics of sex-fair education. Mark 
each answer with an "X". 

a. Intended mainly for women ind girls 

b. Requires a professional attitude 

c. Stresses changing behaviors and attitudes 

d. Is associated with radical feminist politics 

e. Considers minority needs 

. f. Functions within the school system 

g. Works toward eliminating iex .bias- but not sex discrimination 

h. Stresses open, positive communication 

IV. Arrange in order awareness stages leading to change. Place a "1" in front 
of the first stage, a U Z" in front of the second, and so on. 

a. No problem exists (shock or surprise) 

b. Rage 

c. Acceptance 

d. Others, not me (guilt or projection) 

e. integration and action 

f. Awareness or rationalization 

V. Distinguish between damaging effects of sex-role stereotyping on males and 
females. Place an "M" for male and an "F" for female in the correct blanks. 
(A blank may have more than qne correct answer.) 

a. Lose options for full development of personality 

b. Lose nurturing and emotional qualities 

c. Lose freedom to develop full academic potential 

d. Lose potential to consider wide range of occupations 
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VI. Please Indicate the extent to which you agree or disagree with each of the 
following statements (1-6) by placing the appropriate number from the rating 
scale below on the line provided to the left of each statement. 

rating scale 

5 - strongly agree 
4 - agree 

3 - neither agree nor disagree 

2 - disagree 

1 - strongly disagree 

1. These classes have made me more aware of my own practices regarding 

the distribution of my instructional "attention" across individual 
students comprising my classes. 

2. These classes have made me more aware of "effective" instructional 

practices. 

3. I will most likely employ the "effective" instructional practices 

which have been taught in these classes. 

4. I will most likely employ the techniques for assessing and insuring 

equitable distribution of instruction which have been taught in 
these classes. 

5. I believe that the equitable distribution of what have been defined 

oas "effective" instructional practices will significantly impact 

the learning of female and minority students. 

6. These classes have made me more aware of the importance of equity 

in instructional materials. 



VII. Indicate the extent to which you feel that you have increased the frequency 
of each of the following instructional behaviors by placing the appropriate 
number from the rating scale below on the line provided to the left of each 
practice. 

rating scale 

4 - substantially increased 

3 - moderately increased 

2 - slightly increased 

1 - not increased 

1. involvement of minorities 

2. involvement of females 

3. frequency of praise or remediation 

4. use of higher level questions/assignments 



ERIC 
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SEX EQUITY PQSTTEST 

I. Description should Include: 

a. To help participants become aware of discrimination based on sex, particularly 
1n educational settings. 

b. To help participants plan strategies to eliminate discrimination based 
on sex, 1n educational settings. 



II. 


a. 


5 




e. 


3 




b. 


2 




f. 


6 




c. 


4 




g- 


1 




d. 


7 








III. 


b, 


c, e, 


f > h 






IV. 


a. 


1 




d. 


2 




b. 


4 




e. 


5 




c. 


6 




f. 


3 


V. 


a. 


M, 


F 








b. 


M 










c. 


M, 


r 








d. 


F 









VI. Individual Responses 
VII. Individual Responses 
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EVALUATION FORM 

m 

MICRO- TEAC"HTM6 LESSON 



USE: Whenever the teacher criticizes an Individual student. 

PURPOSE: To see what beh&vlors the teacher singles out for criticism, 

and to see how the teacher's criticism 1s distributed among 

the students. 

Number of Students 

Males * Females 

BEHAVIOR CATEGORIES 

1. Lack of effort or persistence, 

doesn't try, gives up easily 

2. Poor progress (relative to expecta- 

frions), could do better, falling behind 

3. Failure (can't answer, low score), lack _____ 

of achievement 

4. Faulty thinking, wild guess, failure to 

think before responding 

5. Trite, stereotyped responses, lack of 

originality or Imagination • 

6. Slopplness or carelessness 

7. Misbehaves, breaks rules, Inattentive 

8. Selfish, discourteous, won't share; 

antisocial behavior 

9. Other (specify) 



NOTES: 
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Appendix I 



Status Report 
for 
1986 - 87 



65 



• . • • • 

SEX EQUITY LINKAGE AND COORDINATION PROJECT 




OFFICE OF VOCATIONAL, ADULT, AND COMMUNITY EDUCATION 




STATUS REPORT 
7/1/86 - 6/30/87 






project Goal: To develop a leadership posture of promoting sex equity In the Dade County Public Schools. 


To assist In developing a climate of receptivity for the concept of sex equity In the Dade 
County Public Schools. 


a, JOB TARGETS ACTIVITIES 

o 


PROGRESS 
POINTS/DATES 


COMMENTS 


1. Develop and Implement at least 1.1 Identify at least five (5) 
five (5) sex equity Inservlces for topics for Inservtces 
vocational education. - Legal Mandates for Sex Equity 

- Sex Equity Awareness 

- Recruitment and Retention 
Strategies for Encouraging 
Enrollment In Nontradltlonal 
Programs 

- Sex Bias Language Awareness 

- Career Awareness - Traditional 
vs. Nontradltlonal 


8-86 




1.2 Meet with each Program Are and 
provide audience with an overview 
of sex equity project for 1986-87 


8/29/86 


Met with four (4) Pro- 
gram area at Profession- 
al Meeting Day for voca- 
tional teachers (Dade 
County Public Schools) 


FR?C ^ *- 3 Ident *fy t0 P* c and prepare for 
Ea^ta one (1) Inserylce workshop 


9/86 





JOB TARGETS 



ACTIVITIES 



PROGRESS 
POINTS/DATES 



COMMENTS 



1.4 Identify facilitators, agencies 
and other resources to Implement 
Inservlces 

1.5 Contact Inservlce participants 



Develop equity workshops via 
Teacher Education Center (TEC) 



in 



3. 




Develop sex equity workshops 
for vocational students for the 
purpose or recruiting students 
Into nontradi tlonal programs. 
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1.6 Conduct Inservlce at 1/30/87 
Robert Morgan Vocational 
Technical Institute for voca- 
tional teachers and counselors 



2.1 Develop TEC component on sex 1/87 
equ^y for Implementation In 

Nay, 1987 

2.2 Contact TEC representative to 1/87 
arrange for workshops and Iden- 
tify facilitators 

2.3 Identify workshop participants (25 3/87 
vocational teachers) 

2.4 Conduct TEC workshops 5/1/87 

5/21/87 

2.5 Submit TEC components on sex equity 5/15/87 
for Implementation during 1987-88 

school year 

3.1 Identify target population to 2/87 
attend workshop 

3.2 Contact school administrators to 2/87 
arrange for future workshops 

for students at school site 



Topic: Recruitment and 
Retention Strategies for 
Encouraging Enrollment 
In Nontradltlonal 
Programs 



Topic: Equity Issues In 
Vocational Education 
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JOB TARGETS 




ACTIVITIES 


PROGRESS 
POINT/OATES 


COMMENTS 




3.3 


Identify resources needed to 
implement student workshops 


2/87 






3.4 


Conduct student workshop(s) 


4/22/87 


Held workshop at COPE 
boutn \scnooi tor pre** 
gnant teens and single 
parents) 


4. Identify a school -base contact 
uerson(s) to serve as equity 
liaison to vocational special- 
ist for sex equity 


4.1 


Solicit/Identify persou(s) at each 
vocational center to serve as 
liaison to equity specialist 


1/87 


Six (6) persons (coun- 
selors) have been 
Identified to as con- 
tact person 


5. Deyelop assessment Instruments 
to assess and monitor schools 
01 progress In promoting sex 
*° equity practices 


5.1 Develop draft copy of assessment 
and follow-up Instruments 

5.2 Submit Instruments to super- 

visor for approval to utilize 

• 


2/87 
2/87 






5.3 


Revise and utilize Instruments 


3/87 




6. Provide technical assistance to 
vocational personnel to develop 
strategies for encourage students 
to enroll In nontradltlonal 
courses and to monitor school's 

V VHI Www VI 1 1 VI VW Nlvll ■ WV ww*»»w^ar * 

sex equity promotional activities 
(A minimum of six visits per year) 


6.1 
6.2 


Schedule school visitations to meet 
with principals and/or counselor 
(contact person) to assess 
progress of sex equity activities 

Recommend additional strategies 


Ongoing 
Activity 

Ongoing 
Activity 


• 


7. Review and re* ise vocational 
program brochures to Insure 
they Include sex- fair language 
and pictures 


7.1 
7.2 


Collect each school's program 
brochures 

Revise brochures If necessary 


1/87 
4/87 


Revised two(2) Health 
Occupations brochures 
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JOB TARGETS 


ACTIVITIES 


PROGRESS 
POINT/DATES 




COMMENTS 



8. Develop and utilize an in- 
structional nodule for the pur- 
pose of Integrating sex equity 
|n vocational classroom 
Instruction 



9. Produce and disseminate equity 
newsletter as a means of pro- 
viding updated Information to 
£ vocational personnel and 
students 

10. Establish sex equity resource 
lending library for vocation- 
al personnel use 



11. Establish sc.* equity advisory 
couml ttee 
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8.1 Develop draft copy of module 1/87 

8.2 Submit draft copy to supervisor for 1/87 
approval to Implement 

8.3 Conduct mini-workshop for school 9/87 
contact persons to explain usage of 

module 

8.4 Field-test module 9/87 

8.5 Complete final revision of module 11/87 

9.1 Develop newsletter, Vocational Equity 
Project (VEP), on a quarterly bases 

9.2 Distribute newsletters to all voca- 
tional Instructors and students 

10.1 Order relevant equity Instructional Perlo- 
materlals/resources dlcally 

10.2 Inform vocational personnel of Ongoing 
existence of library Activity 

11.1 Contact eight (8) vocational program 6/86 
supervisors to serve on advisory 

committee 

11.2 Plan and conduct advisory meeting at 7/86 
least four (4) times a year or as 

needed. 

11.3 Increase number of advisory committee 7/87 
members to Include persons from 

business and Industry 



Produced and dlssemlnati 
three (3) newsletters 



Library has been 
establ 1 shed 



Conducted two (2) 
meetings 6/1/86 
and 6/1/86 
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JOB TARGETS 



ACTIVITIES 



PROGRESS 
POINT/DATES 



COMMENTS 



12. 



13. 



14. 



cn 
4* 



Establish network with other 
equity personnel to discuss 
common goals, problems and 
solutions to sex equity 
Issues 



Develop a roster of role 
models 1n nontradltlonal oc- 
cupations to serve as mentors, 
employers and guest speakers 

Identify schools/programs that 
have been cited by the 00E as 
haying discrepancies 1n male 
female enrol laents and Identify 
strategies to correct problem 



15. Develop final report of 1986-87 
project activities 



12.1 Identify national, state, and local 
equity personnel 

12.2 Communicate with Identified persons 
on regular basis 



13.1 



14.1 



14.2 



3/86 



5/87 
Ongoing 
Activity 



Identify local agencies and appren- 
ticeship programs for the purpose of 
job placement for students 1n non- 
traditional programs 

Analyze enrollment date for Identified 
programs 

Contact Nancy Benda, Director of the 
Special Educational Opportunity 
Program, DOE, for enrollment data 



Communicated with 
personnel <rora North- 
east Florida Education 
Consortium 



14.3 Visit each program to review the en- 
rollment and recruitment activities 

14.4 Recommend corrective action as 
necessary 

15.1 Develop and submit final report to 
Florida Department of Education. 
Division f Vocational, Adult and 
Community Education 



5/87 



6/87 



6/30/87 
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Appendix J 



Management Plan 
for 
1987-83 



SEX EQUITY UNKA6E AND COORDINATION PROJECT 
OFFICE OF VOCATIONAL, ADULT. AMD COMMUNITY EDUCATION 



Management Plan 
for 

Project Activities (1987-88) 



J03 TARGETS 



ACTIVITIES 



DATES 



1. 



Conduct at least three (3) equity work- 
shops at school site for all school - 
based personnel 



Increase target population (schools) 
to be Included In project for 1987-88 



Identify vocational student organi- 
zations to promote sex equity 



Solicit additional membership for 
ERXC Sex Equity Advisory Committee 



1.1 Solicit from school administrators 8/87 
or equity contact person, the topics/ 
issues needed for workshop(s). Schools 
to be contacted Include: Robert 
Morgan, Lindsey Hopkins, Miami Lakes 
Tech, Miami Skill, South Dade Skill 
and Oorsey* Skill 

2.1 Provide the twenty-four (24) senior 9-10/87 
and six (6) alternative schools voca- 
tional programs with an overview of 
the goals and objectives of the sex 
equity projects via letter and/or 
presentation 

3.1 Contact vocational student organ i- 10/87 
zatlon advisors for the purpose of 
encouraging them to promote equity 
In student organizations. (Example 
- awards or recognition given to 
nontradltlonal students) 

4*1 Identify business and Industry 9/87 
personnel to serve on committee 





JOB TARGETS 




ACTIVITIES 


DATES 


PROGRESS 
POINTS 


5. Develop linkage with local agencies 


5.1 


Contact additional agencies, role 
noaeis « etc. tot ine purpose or 
building a "job referral bank" for 
student job placement. 


Ongoing 

ArHtH Hps 




6. implement usage of sex equity cur- 
riculum module 


6.1 
6.2 


Field test module 
Revise module 


lU/O/ 

12/87 






6.3 


Distribute modules to schools for 
implementation 


1/87 




7. Develop sex equity handbook for 
vocational or other Interested 
personnel 


7.1 


Collect and compile Information. that 
may oe useful in ensuring mat an 
students have equal access to all 
vocational programs 


10-12/87 




"fi. Sponsor a short term training 
program to prepare men and 
women for nontradltlonal oc- 
cupatlons 


8.1 


Identify program areas for short 
term training: 

- pest control 

- security guard 

- telephone lines person 
• landscaping 


9/87 


• 




8.2 


Arrange training site(s). Instruc- 
tors, time schedule, etc. 


9/87 






8.3 


Recruit males and female to enroll 
In courses 


9/87 






8.4 


Contact employers for program com- 
pleters 


As needed 




9. Provide technical assistance 
to * .eiitifled target population 

EBJC 79 


9.1 


On-site visitations to targeted 
vocational centers 


Ongoing 
Activity 
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JOB TARGETS 



ACTIVITIES 



DATES 



PROGRESS 
POINTS 



10. Develop Instruments ) to assess 
the effectiveness of 1987-88 
project activities 



l\. Develop sex equity final report 



10.1 Distribute Instruments to target 
populations 

10.2 Complete evaluations 

11.1 Submit report to Florida Department 
of Education 



5/10/88 

r "0/87 
5/^0/88 



00 
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